Policy β: Society Leadership
A. 
B. 
C. 
C.1 
C.2 
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C.4 
C.5 
C.6 
C.7 
C.8 
C.9 Director of Human Resources
C.9.1 The Director of Human Resources shall be the main point of contact for hiring and performance reviews of both volunteer and hired positions in the Society.
C.9.2 The Director of Human Resources shall represent EngSoc Human Resources to the Engineering Society Executive.
C.9.3 The Director of Human Resources shall report to the Vice-President (Student Affairs).
C.9.4 The Director of Human Resources shall have direct responsibility and over the following elements of the Society:
a. The Recruitment Officer;
b. The Feedback Officer(s);
c. The Training Officer;The Human Resources Officer(s)
C.9.5 The Director of Human Resources shall be responsible for:
a. Administering officer training to volunteer positions at least two times throughout the year which will cover hiring training and general EngSoc information.
b. Working with the Director of Social Issues to administer equity training to volunteer positions at least two times throughout the year.
c. Working with the Recruitment Human Resources Officer(s)  to plan and execute the fall and winter hiring fairs, as well as exploring new ways of reaching students who have previously held positions in the Engineering Society.
d. Working with the Feedback Officer Human Resources Officer(s) to collect feedback on how the Engineering Society should be improved to cater more to the student body.
e. Working with the Training OfficerHuman Resources Officer(s) to plan and execute the fall and winter training conferences., as well as updating and distributing the training manual.

Policy γ: Hiring and Transition


Appointment Types
Executive term appointments are done as the first substantial action by a new Council and its Executive. Appointments are to be performed according to the Engineering Society hiring policy, as seen in Section B: Hiring Policy. The positions covered include:
The fourteen (14) Directors as seen in By-Law 8.A.1
The Following Officers:
Chief Returning Officer
Deputy Returning Officer(s)
Financial Officer(s)
Feedback Officer(s)
Recruitment Officer
Training OfficerHuman Resources Officer(s)
External Communications Officer
Service Officer(s)
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