Policy Changes
Note that there are some minor changes not reflected here, mainly being switching wording from Equity Officer to Director of Social Issues (e.g. on bursary committee) and removing the Equity Officer from oversight by the Director of Human Resources.
C. [bookmark: _Toc361133980][bookmark: _Ref440029724][bookmark: _Toc480893276][bookmark: _GoBack]Directors
C.14 Director of Social Issues
C.14.1 The Director of Social Issues shall be the main point of contact for resources and advocacy for individuals or groups within the Engineering Society for matters that relate to equity, diversity, accessibility and/or sustainability (social issues).
C.14.2 The Director of Social Issues shall be responsible for:
a. Hiring and supervising the following positions:
i. Cultural Diversity Representative 
ii. Environmental Equity Representative
iii. Gender and Sexuality Representative 
iv. Mental Health Representative
v. Accessibility Representative
b. Acting as an ex-officio chair of the Committee on Inclusivity.
c. Acting as an ex-officio chair of the Bursary Committee.
d. Acting as a non-voting, ex-officio member of the Advisory Board.
e. Preforming all budgetary planning for the social issues portfolio.
f. Submitting a transition manual at the end of their term.

ByLaw Changes
Note that there are some minor changes not reflected here, such as including Director of Social Issues in the list of Directors or putting them on the Committee of Inclusivity.
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a. [bookmark: _Hlk529980497]The Director of Social Issues shall be the main point of contact for resources and advocacy for individuals or groups within the Engineering Society for matters that relate to equity, diversity, accessibility and/or sustainability (social issues).
b. The Director of Social Issues shall be responsible for:
i. Representing Engineering Society social issues to the EngSoc Executive and Council
ii. Working with the Director of Human Resources to administer equity training to Engineering Society volunteers at least two times per year.
iii. Running events encouraging discussion and education on social issues.
iv. Evaluating practices and managing projects that aim to improve the equity, diversity, accessibility, and sustainability of the Engineering Society.
v. Working to improve mental health awareness and support within the Engineering Society.
c. The Director of Social Issues shall report to the President.
d. The Director of Social Issues shall be responsible for those duties listed under section β.C.14 of the Policy Manual
