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0. Purpose
0. The purpose of the Joint Hiring Policy is to aid the hiring process of groups that have been jointly ratified under both the Engineering Society and the Commerce Society. 
The Joint Hiring Policy draws from both the Engineering Society Hiring Policy (EngSoc Policy Sectionfound in γ.B,), as well as the Commerce Society Hiring Policy (ComSoc Policy Section 6).
The Joint Hiring Policy is mirrored between the Engineering Society and the Commerce Society and any changes must be brought before both the Engineering Society Council and Commerce Society Assembly before approval.
a. For the Engineering Society, this policy shall be contained within Section γ.C of the Engineering Society Policy Manual.
b. For the Commerce Society, this policy shall be contained within [[insert section here]] of the Commerce Society Policy Manual.
The Joint Hiring Policy only overrides the Engineering Society Hiring Policy (EngSoc Policy Section γ.B), and the Commerce Society Hiring Policy (ComSoc Policy Section 6) when in direct contradiction.
Eligibility
0. Any group that is ratified by both the Engineering Society and Commerce Society which hires exclusively through both Societies and only accepts applications from both Societies are governed under the Joint Hiring Policy.
0. 
Recruitment and Advertising
A.1.1 Each position The joint hiring policy only overrides the Engineering Society Hiring Policy found in γ.B, when in direct contradiction.
Pre-Application Process
The Joint Hiring application template must be used, as made available by the Vice-President (Student Affairs).
The Joint Hiring template shall include:
The logos of both the Engineering Society and the Commerce Society when applicable;
Application instructions;
Interview scheduling instructions;
Standard application requested information;
General and position-specific questions;
Joint Hiring policy summary;
Disclosure agreement as written by the Engineering Society.
Applications must be advertised infor at least two (2) consecutive issues weeks inof the AllEng Weekly nNewsletter.

0. Applications must be made available online for at least two (2)1 week prior to the application deadline on EngSoc Dash.	Comment by Kodie Becker: Clarify
0. Applications must be made available online for at least seven (7) days prior to the application deadline on the Commerce website.
The Application Pprocess:
0. All applications from Engineering Society Members must be submitted through EngSoc Dash and all applications from Commerce Society Members must be submitted by e-mail to the relevant Hiring CommitteeCommerce Co-Chair and/or through the EngSoc Dash hiring portal.
All applications will be made available to the committee headsHiring Committee prior to the pre-interview process.
Pre-Interview ProcessScheduling Interviews:
0. Interviews times shall be scheduled by the Hiring Committee and be booked on the Commerce Society web portal, which is only accessible to Commerce students but can be viewed by Engineering students.sent out by email no later then 24 hours before the interview.
In the event that both committee heads are members of the Engineering Society, interview scheduling will be conducted through the Commerce Society Human Resources Officer.
A link to ComSoc portal shall be posted on the application along with the e-mails of committee heads and/or the Commerce Society Human Resources Officer.
Engineering Society members shall e-mail the committee heads and/or the Commerce Society Human Resources Officer with preferred interview slots. The committee heads and/or the Commerce Society Human Resources Officer shall then book off the chosen interview slots for the Engineering Society members.
Interview Process:The Hiring Committee
0. For committee head positions, the interview Hiring Ccommittee shall consist of the past head(s) of the committee, the direct supervisor of the committee head(s) from the Engineering Society, and the direct supervisor of the committee head(s) fromrespective Commissioner of the Commerce Society.
For committee head positions, the interview Hiring cCommittee shall consist of the head(s) of the committee and any other Engineering Society or Commerce Society member deemed necessary to complete the committee.
Means of Appeal:
0. Any applicant belonging to the Commerce Society wishing to appeal a decision that has been made under the Hiring Policy shall be given the option to file a grievance with the Commerce Society Human Resources OfficerTalent Strategy Officer(s).
0. Any applicant belonging to the Engineering Society wishing to appeal a decision that has been made under the Hiring Policy shall be given the option to file a grievance as outlined in Section B.12 of the Engineering Society Hiring Policy.
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