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By-Law 9 – Standing Committees
1. [bookmark: _Toc435014176]Engineering Society Committee on Inclusivity
The Committee shall examine issues of inclusivity associated with the policies, procedures and events of the Engineering Society. These include, but are not limited to gender issues, harassment, discrimination, exclusive practices, and practices that are not in the best interests of the spirit of the Engineering Society.
The Committee on Inclusivity shall consist of
0. Vice-President Student Affairs (ex-officio)
0. The Director of Human Resources (ex-officio)
0. Equity Officer (ex-officio)
0. At least three non-Executive members of Engineering Society Council elected at the second Council of the fall semester
0. At least three non-Council members of the Engineering Society hired shortly thereafter.
It is up to the discretion of the Vice-President Student AffairsEquity Officer as to how many positions are filled as outlined in section b.ivii and b.iv seen above so long as:
i. The number of positions available is at least 3, as outlined above 
ii. The total number of hired Council members and non-Council members remains equal. 
Each year must be represented on the Committee, with at least two members being first year students. In the case that applicants fitting these requirements do not apply, committee structure will be up to the discretion of the Equity Officer.
A Chair shall be elected by the committee members at the first meeting of the Committee after all members have been hired and elected. The Chair must be a student, but may not be a member of the Engineering Society Executive.The Equity Officer shall chair and hire the committee. The Chair shall be responsible for organizing the committee, running meetings and moderating the open forums.
The committee will hold at least one open forum per semester where all members of the Engineering Society will be invited to share their views on the issues of inclusivity within the Engineering Society. Anonymous minutes of these open-forums shall be taken.
A.7 The committee shall address any issues of inclusivity brought to them by presenting a semi-annual report at Council in the fall semester and at the Annual General meeting of the Engineering Society Council. These reports shall summarize identified issues and make recommendations on how to alleviate them, and shall be made available on the Engineering Society Website. 

