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C.2 Director of Internal Affairs
(Ref.By-Law 8.B.2) 
C.2.1 The Director of Internal Affairs shall oversee the procedure and protocol of the Society. 
C.2.2 The Director of Internal Affairs shall have direct responsibility and authority over the following elements of the Society:
a. The Chief Returning Officer (CRO)
b. The Council Secretary
c. The Constitutional GuruPolicy Officer(s)
C.2.3 The specific duties of the Director of Internal Affairs include, but shall not be limited to: 
a. Maintaining consistency mechanics and smooth operation of Council. 
b. Running elections arising in Council including those of Speaker and Deputy Speaker.
c. Being present at Council meetings and acting as an objective resource for the EngSoc Speaker.
d. Compiling and publicizing the agenda of upcoming Council meetings.
e. Publicizing upcoming Council meetings in the “This Is For Real” section of Golden Words.
f. Acting as an ex-officio advisory member of the elections committee for all Society elections and overseeing the Chief Returning Officer (CRO) in carrying out of said elections, as seen in Bylaw 3.A:
i. Meeting as necessary with the Chief Returning Officer (CRO)
ii. Making rulings resolving disputes and making rulings during the election
g. Being the Policy master for the Constitutional GuruPolicy Officer(s).
h. Ensuring the accuracy and integrity of the EngSoc archives by sending information to campus archives whenever necessary.
i. Proposing changes to the current Constitution and Policy Manual to be implemented by Council in conjunction with the EngSoc Review Board. 
j. Coordinating the annual Engineering Society Awards Banquet, as seen in Bylaw 17:
i. Soliciting nominations and selecting candidates for the Awards Committee, in accordance with Bylaw17.A.2.
ii. Liaising with the Faculty Office with respect to Society Awards.
iii. Holding meetings of the Awards Committee as necessary. 
iv. Organizing and Chairing the annual Awards Banquet. 
k. Communicating regularly with the Vice-President (Student Affairs).
l. Submit a transition report at the end of their term.
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0. Purpose
0. Appointments include those done at the start of the Executive and Council term, those done as appointed terms end, special replacement appointments and Executive appointments.
Appointment Types
0. Executive term appointments are done as the first substantial action by a new Council and its Executive. Appointments are to be performed according to the Engineering Society hiring policy, as seen in Section B: Hiring Policy. The positions covered include:
a. The thirteen (13) Directors as seen in By-Law 8.A.1
b. The Following Officers:
i. Chief Returning Officer
ii. Deputy Returning Officer(s)
iii. Equity Officer
iv. Feedback Officer
v. Recruitment Officer
c. The five (5) service managers listed below:
i. Campus Equipment Outfitters Managers
ii. Clark Hall Pub Managers
iii. Golden Words editors & Managers
iv. Head iCon
v. Tea Room Managers
d. The eleven (9+) event Chairs/coordinators listed below:
i. Carol Service Director
ii. December 6th Memorial Coordinator
iii. EngVents Chair
iv. EngWeek Chair
v. External Relations Committee Chair
vi. Fix N' Clean Coordinator(s)
vii. Mental Health Coordinator
viii. Movember Chair(s)
ix. Terry Fox Run Coordinator(s)
e. The various positions listed below:
i. IT Managers
ii. Advisory Board Secretary
iii. BED Fund Coordinator(s)
iv. Chair of Alumni Relations 
v. Chair of Industry Relations
vi. Communications Team
vii. Constitutional GuruPolicy Officer(s)
viii. Council Secretary
ix. Engineering Society Review Board
x. EngLinks Coordinator and Managers
xi. Internal Records Officer(s)
xii. Financial Officer


